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Committees & Task Forces

General Responsibilities of Each Vice Presidency

Audiology

Issues relating to the
needs of audiology
constituency

Address needs for
engaging audiologists
in the association

Educational & Scientific
Affairs

Convention

Programming, Exhibits,
Job Placement, Local
Arrangements, University
Day/Praxis Bowl, Conven-
tion CE

Professional Services

Issues related to profes-
sional work settings such as
private practice, medical-
based speech-language
pathology, public schools,
etc.

Member Engagement
Membership Recruitment
Member Benefits

Public Awareness

Career Awareness

Regional Seminar Grants

Research & Development

Issues related to technology,
administration, clinical tech-
nique, research, and educa-

tion

TSHA Sponsored Continuing

Education Courses

Social & Governmental Policy
Political Action Committee (PAC)
Lobbyists and legal counsel
Legislative Activities

Regional Associations

Sunset & Licensure issues

Reimbursement

Elections for Educational & Scientific Affairs, Research & Development, and Social & Governmental Policy occur on even numbered years at Convention. Elections for President, Audiology, Professional

Services, and Public Information & Marketing occur in odd numbered years at Convention.

Each Vice President (VP) position is a 3-year commitment, with duties as follows:

e Year 1: Serve in elect position; observe standing officer, familiarize self with position

e Year 2: Assume VP role (appoint committee and task force chairpersons and oversee pro-

gress); function independently

e Year 3: Continue VP role; allow VP-Elect to shadow; serve as a mentor for VP-Elect

The President position is a 5-year commitment, with duties as follows:

e Year 1: Serve in elect-elect position; observe administration of the Association

e Year 2: Assume President-Elect role; oversee Financial Advisory Committee, Bylaws, and Strategic

Planning

e Years 3-4: Assume office of the President
e Year 5: Serve as Past President; oversee Financial Advisory Committee, Bylaws and Strategic Planning



